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United Reformed Church  
General Assembly 2024 

 

Order Paper 
 

Friday 12 July 2024 

 
 

Please retain each Order Paper as the material may be relevant 
for any day of the Assembly  
 
Resolution 55 
General Assembly appoints Morag M McLintock as convener of Tellers for General 
Assembly 2024. 
 
Resolution 56 
General Assembly appoints the following as members of a Facilitation Group: 
Fiona Bennett 
Nneoma Chima 
Clare Downing 
Muna Levan-Harris 
Derek MacDonald 
Craig Muir 
Adam Scott 
John McNeil Scott 
Darnette Whitby-Reid 
 
General Assembly also resolves that if there are not enough facilitators available at any 
point, the Moderator may appoint anyone they deem appropriate, on the advice of the Clerk 
or General Secretary, in an emergency. 
 
Resolution 57 
General Assembly appoints the Revd Margaret Ali, the Revd Dr Trevor Jamison, and Mx 
Sorrel Eyres as Tellers for the Election of the Moderator of General Assembly 2024-25, with 
the Revd Margaret Ali to act as Convener. 
 
En bloc business 
No items have been removed from en bloc. 
 
Paper A2 – Assistant Clerk 
Two discrepancies were missed in the proofreading of this paper: 
1. All references to MIND should now be to CDAG. 
2. All references to the assistant clerk role as a “job”, should all read “role”. 
 
Paper A6 – PRWC terms of reference 
The reference to paper K1 in the resolution should read A6.  This was missed in 
proofreading, and will be corrected in the Minutes. 
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Paper A10 – new Nominations Committee 
Further names are: 
 Deborah Brooks (EDI representative) 
 Laura Everard (URC Youth Assembly representative) 
 Andrew Mudharara (Racial Justice/GIM representative) 
 
Paper H4 – amendments to the Plan for Partnership 
Notice has been given of an amendment to the resolution, proposed by Steve Faber, and 
seconded by Steve Powell: 
“September 2024” be changed to “January 2025”. 
The Ministries Committee has indicated that they are content to accept the amendment. 
 
Paper H1 - Ministries General Report: 
Under 6 Roll of Assembly Accredited Lay Preachers, 06 Rachel Louise Morrall should read 
05 Rachel Louise Morrall. 
 
Paper H11 – Ministries 
As stated in Paper H11, in Scotland, it is not possible for those who lead worship in our 
churches (who are not Ministers of the Word and Sacraments) to have membership of the 
PVG scheme (Protecting Vulnerable Groups Scheme) unless they are carrying out regulated 
work as defined by the Disclosure (Scotland) Act 2020.  It is now the case within the Scottish 
legislation where membership of the PVG scheme is not possible as the applicant is not 
undertaking regulated work then what must be applied for is a Basic Disclosure (this is 
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6.2b 
A criminal record check to be completed by the local church verifier before they preach. In 
England and Wales this will require a DBS.  In Scotland this will require a Level 1 (Basic) 
Disclosure.  
Last paragraph in Appendix 1 
Please could you also supply the date, certificate number and level of their current criminal 
record check.  In England and Wales this will be a DBS.  In Scotland this will require a Level 
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Paper X2 – North Western Synod 
There is a typographical error in the coversheet.  Clare Downing’s email address should 
read: moderator@nwsynod.org.uk 
 
After discussion with the Clerk and the Mission Committee, the Synod wishes to propose 
their resolutions in a slightly amended form: 
Resolution 52: 
In response to General Assembly 2023 resolution 31 (c), General Assembly commends the 
North Western Synod's strategy document ‘A Church with People at the Margins: A Strategy 
for Mission and Ministry’ to the wider church.  General Assembly encourages all parts of the 
United Reformed Church to reflect on its implications for their own areas of responsibility. 
 
Resolution 53: 
General Assembly requests that Synods, Assembly Committees and Task Groups consider 
the implications of the North Western Synod report, ‘A Church with people at the margins’ 
particularly in respect of the priority given to the allocation of resources (people, finance and 
other) for ministry and mission to churches working with those experiencing poverty and 
marginalisation, and instructs the Mission Committee to engage with Synods, Assembly 
Committees and Task Groups to explore the feasibility of establishing a Community 
Enabling Fund that any church within the United Reformed Church can apply to, in order to 
support and develop their presence and engagement with people experiencing poverty and 
marginalisation, with a view to bringing a proposal to General Assembly 2025. 
 
Paper X3 – Thames North Synod 
Thames North Synod have withdrawn their paper.  The Ministries Committee has provided 
a response, which is published towards the end of this Order Paper. 
 
Notice of a question 
The Revd Dr Sarah Hall gave notice under Standing Order 14 of her wish to ask a question 
of the Retired Ministers Housing Subcommittee.  Dr Hall has also declared that she has no 
personal interest in the matter, as she does not expect to require assistance from the Retired 
Ministers Housing Society.  This will be taken when advised by the Convener of the Business 
Committee, and will be answered by the Secretary for Ministries: 
While acknowledging with thanks the generosity of various terms of provision of housing for 
retired ministers, is the Committee aware of the depth of concern and ill feeling about the 



5  Ministries Committee response to factual inaccuracies in Paper X3 and its appendix  Ministries Committee has requested the opportunity to correct the factual inaccuracies in Paper X3 and its appendix.  Where relevant, content has been checked with the URC Legal Adviser and with ecumenical partners.  This response to the inaccuracies is not intended to rehearse the deb
ate. T
he Mi
nistrie
s 

Committee will be reviewing the policy in 2025 as part of its normal review process.  Despite this, it was felt it was important to correct the inaccuracies so that General Assembly is better informed.    General Assembly is reminded that Ministers of Word and Sacraments are not employees but office holders. By ordination their Call to serve is recognised by the URC and they are inducted to their role.    1 . Paper X3 point 2. “the URC …..currently rejects not only Government legislation…..”  It is not correct to say that the URC rejects government legislation by having a ‘normal’ retirement age and that it fails to practice justice, inclusion and equality.  The retirement policy of the URC includes such matters and applies a proportionate approach towards them in compliance with the legislative requirements of the Equality Act 2010 (EqA 2010).   The EqA 2010 provides that a person (A) discriminates against another (B) if, because of a protected characteristic, A treats B less favourably than A treats or would treat others. In respect of the protected characteristic of age A does not discriminate against B if A can show A's treatment of B to be a proportionate means of achieving a legitimate aim (EqA 2010 S.13 (1) &(2)).   The legitimate aims of the URC are objectives of public interest rather than purely individualistic and are set out within the URC Retirement Policy. The age of 68 is considered to be a proportionate means of achieving those legitimate aims in accordance with the legislative provisions of the EqA 2010.   The criteria for seeking an extension are considered against the legitimate strategic and 
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8. Paper X 3 point 9 “Finally, and crucially, we bring this Resolution because the URC 
needs those who wish to continue working full time beyond the age of 68……” 
 
Like most other denominations, there is already a process which allows ministers to 
extend beyond the normal retirement age: Paper H4 GA 2023 URC Procedure for 
the Extension to Stipendiary Ministerial Service beyond the Normal Retirement Age.  
 
In this process, the local pastorate as well as the minister has a voice and their 
opinion must be taken into consideration 

/wp-content/uploads/2023/06/H4-2023-Extension-beyond-the-normal-retirement-age.pdf
/wp-content/uploads/2023/06/H4-2023-Extension-beyond-the-normal-retirement-age.pdf
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b) The Church of England.  Appendix 1 quotes the Archdiocese of Perth which 
is not part of the Anglican Communion because it is Roman Catholic.  There 
is no expectation by the Church of England to remove its retirement age. 

 
“Your clergy pension comes with a normal retirement age. This age is 68. At this 
point, it is possible for you to retire on pension without any 

https://www.churchofengland.org/sites/default/files/202204/ministry_after_retiring_final_final_april_22.pdf
https://www.churchofengland.org/sites/default/files/202204/ministry_after_retiring_final_final_april_22.pdf
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termination of the tenure of the Parish Minister and the subsection (1) until 
the application is determined”. 



mailto:nicola.furley-smith@urc.org.uk
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Summary of impact 

Financial Limited 

External  
(eg ecumenical) 

None 

Introduction 
1. 1 Corinthians 12: 12 and 14 

‘For just as the body is one and has many members, and all the members of the body,  
 though many, are one body, so it is with Christ… For the body does not consist of one  member 
but of many.’ 
 

2. Covenantal relationships are modelled throughout the Bible, between God and humankind, and 
between human beings before God, as witness.  A covenantal relationship brings with it 
responsibility and blessing.  Stipendiary ministry in the URC is funded through a covenantal 
relationship between members and the Church.  In the URC, church members pay into the M&M 
fund according to their ability to pay, and receive ministry according to their needs, moderated by 
the total ministry available to the Church.           

3. In GA 2023 a resolution was passed to link the costs of stipendiary ministry to the M&M receipts1.  
To implement this resolution there are a number of questions that need to be answered: 

a. Who is included in the target? 
b. 
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19. Consequently, the target for the end of 2024 would be 285.5 FTE ministers, which represents a 
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