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ČĚė ĖěŪėĤėĠĦ ûġħĠĕěĞĥ ġĘ ĦĚė ûĚħĤĕĚ ēĤė ēĞĞ ĤėĢĤėĥėĠĦėĖ ěĠ ĦĚė 
process. The whole Church is involved for, as a Minister, you will 
not exist in isolation from other Church members. This is a testing 
time, in more ways than one. The purpose of the conversations and 
interviews is to seek God’s will and calling in your life, not merely to 
interview you for a job.

The objects of the assessment of candidates are:

• To explore the sense of call 
• To recognise individual qualities
• To identify the potential to acquire further skills and knowledge 

through training.
[General Assembly 1996]

Calling
The journey from the exploration of a call to ministry, through 
selection, training and introduction, and then to ordination or 
ĕġğğěĥĥěġĠěĠę ěĥ ġĠė ġĘ ĦĚė ğġĥĦ ĥěęĠěŬĕēĠĦ ĜġħĤĠėīĥ ĦĚēĦ ēĠī 
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Christian can make. It involves a willingness to open your life and 
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ċġ+ ĩĚēĦ ěĥ ĦĚė ĖěŪėĤėĠĕė ĔėĦĩėėĠ ĆġĠÌċĦěĢėĠĖěēĤī ąġĖėĞĥ >Ì@ 
ēĠĖ ĆġĠÌċĦěĢėĠĖěēĤī ąġĖėĞ A% Ąěĝė ēĞĞ ğěĠěĥĦĤěėĥ# ĆġĠÌċĦěĢėĠĖěēĤī 
ąěĠěĥĦĤī ġĘ ďġĤĖ ēĠĖ ċēĕĤēğėĠĦĥ ÏĆċąÐ ěĥ ĔġĦĚ ē ęěŰ ēĠĖ ē ĕēĞĞěĠę! 
Much valuable ministry has been undertaken within the United 
ĊėĘġĤğėĖ ûĚħĤĕĚ Ĕī ĠġĠÌĥĦěĢėĠĖěēĤī ąěĠěĥĦėĤĥ ÏĆċąĥÐ! āĠ ğēĠī 
cases this could equally have been undertaken by stipendiary 
ministers. It is an important principle that there is parity within 
the ordained Ministry of the Word and Sacraments. It is also an 
important principle that we sometimes respond to God’s call to new, 
emerging and pioneering ministries, as well as ministry in particular 
ĥėĕĦġĤĥ# ġŰėĠ ĤėĘėĤĤėĖ Ħġ ēĥ ĕĚēĢĞēěĠĕī! Ćċą Ěēĥ ġŰėĠ ĔėėĠ ēĠ 
important component of such initiatives. 

ČĚė ġĤěęěĠēĞ ĨěĥěġĠ ĘġĤ Ćċą ĩěĦĚěĠ ĦĚė čĊû ĩēĥ ėĥĦēĔĞěĥĚėĖ Ĕī 
resolutions passed in 1979 and 1980 and was incorporated into 
Section M of the Manual as follows: 

ČĚėĤė ēĤė ĦĚĤėė ğġĖėĞĥ ġĘ ĠġĠÌĥĦěĢėĠĖěēĤī ğěĠěĥĦĤī" 

• Model 1 – service in a congregation as part of a team. The 
pattern is taken from the former Eldership of the Churches of 
Christ and is limited in scope and local in nature

• Model 2 – pastoral charge of a small congregation, or service  
as part of a team of ministers caring for a group of churches

• Model 3 – ministers in secular employment. Service set apart 
to be a focus for mission in the place of work or leisure. It is 
related to a local church or synod. 

āĠ ?=>E ÿėĠėĤēĞ ùĥĥėğĔĞī ēħĦĚġĤěĥėĖ ē Ġėĩ ğġĖėĞ Ćċą# ąġĖėĞ A#  
ē ĠġĠÌĥĦěĢėĠĖěēĤī ĘġĤğ ġĘ ĦĚė ğěĠěĥĦĤī ġĘ ďġĤĖ ēĠĖ ċēĕĤēğėĠĦĥ!  
This is aimed at engaging those with an appropriately tested 
sense of call to ministry, but who wish to train locally and to serve 
primarily in a localised ministry.

ČĚė ĕēĞĞ Ħġ ğěĠěĥĦĤī ĘġĤ Ćċą ąġĖėĞ A ĥĚġħĞĖ Ĕė ĖėĦėĤğěĠėĖ ěĠ 
the same way as other calls to Ministry of Word and Sacraments, 
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• A worship leader and preacher
• A pastor
• A missionary and evangelist
• ù ĢħĔĞěĕ ŬęħĤė
• A communicator
• A committed participant in the councils of the Church
• ù ĤėĘġĤğėĤ%

You may not understand all 
these terms at this stage, but 
you will be given a copy of 
the Marks of Ministry as you 
candidate. This document 
gives more detail about each 
of the Marks of Ministry. The ministry vision for your candidacy, 
which needs to be formulated at an early stage in the assessment 
process, and your response to it, becomes a formal document, to be 
used and developed as a key tool in the discernment process at the 
Assessment Conference stage, and during your training. 
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ĦĚė ėĠĖ ĘġĤ ĦĚė ŬĠēĞ ğēĤĝěĠę ĢĤġĕėĥĥ! ČĚěĥ ĖėĨėĞġĢğėĠĦ ġĘ īġħĤ 
portfolio of evidence is a learning tool in itself, so that both you and 
the Resource Centre for Learning, can see the journey your training 
has supported.

c) Length of training
The pattern for training will have been determined by the Education 
and Learning panel at the Assessment Conference. Training will be 
a minimum of two years. It is noted that not all students have the 
aptitude to learn in the same way and to the same level. Should you 
ėĠĦėĤ ĦĤēěĠěĠę# Ćċą A ĩěĞĞ ĚēĨė ĔėėĠ ĖěĥĕėĤĠėĖ# Ĕī ĦĚė ûĚħĤĕĚ# Ħġ Ĕė 
the call of God upon your life and at the same time a discernment 
process will consider how best your training will support the 
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minimum and you will be training for a particular ministry that is set 
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What do I do next?
The process for candidating falls broadly into two stages: the 
informal enquiry stage and the formal assessment stage.

Stage 1  The enquiry stage
The enquiry stage is informal and has two parts:

• Meeting with your Minister or the Interim Moderator (where 
there is no minister) to explore your call

• Meeting with the Synod Moderator or Moderator’s deputy to 
give you further information about the process and to check your 
eligibility for candidating. The Moderator has a responsibility to 
ĕĚėĕĝ ĦĚēĦ īġħ ĘħĞŬĞ ĦĚė Ĕēĥěĕ ēęė# ğėğĔėĤĥĚěĢ ēĠĖ ėĖħĕēĦěġĠēĞ 
criteria agreed by General Assembly as well as to hear about, 
and support you in discerning, your sense of vocation. If you do 
not meet any or all of the criteria, the Moderator should discuss 
what steps could be taken in order for you to satisfy the criteria 
or to help you discern what other forms of service you might be 
ėĠĕġħĤēęėĖ Ħġ ġŪėĤ Ħġ ĦĚė ûĚħĤĕĚ! đġħ ĕēĠ ĕġĠĦēĕĦ ĦĚė ċīĠġĖ 
ąġĖėĤēĦġĤ Ĩěē īġħĤ ċīĠġĖ ćųĕė!

At any point during this stage of the process, you are encouraged  
to attend an Enquirers Event. These are held twice a year and  
will give you, the enquirer, the opportunity to meet with those 
exercising ministry as well as to ask questions of the Secretary for 
Ministries and also Education and Learning (ministries@urc.org.uk).

The prospective enquirer needs to:
• have been in membership of the United Reformed Church for at 

least two years prior to candidating;
• conform to the age criteria applied in 2006 following the 

General Assembly resolution 1997 (the lower age criteria 
relate to training – 18 for Ministry of Word and Sacraments. 
Candidates may begin the process before this lower age and 
young candidates should not be discouraged. There is no upper 
ēęė ĕĤěĦėĤěē ĘġĤ ĠġĠÌĥĦěĢėĠĖěēĤī ĥėĤĨěĕėÐ$

mailto:ministries%40urc.org.uk?subject=
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• provide evidence of having conducted at least one service and 
preached one sermon, to submit with your application. At the 
Assessment Conference the candidate will be asked to make 
ē >=ÌğěĠħĦė ĢĤėĥėĠĦēĦěġĠ ġĠ ĦĚėěĤ ħĠĖėĤĥĦēĠĖěĠę ġĘ ąěĠěĥĦĤī 
of the Word and Sacraments, answering the question ‘In what 
ways can our faith produce the actions that make a positive 
ĖěŪėĤėĠĕė Ħġ ĢėġĢĞė ēĠĖ ĦĚėěĤ ĕġğğħĠěĦěėĥ%Ő 

• understand, accept 
and be committed to 
the Basis of Union of 
the United Reformed 
Church, in particular the 
ordination promises and 
the statement of the 
ĆēĦħĤė# þēěĦĚ ēĠĖ ćĤĖėĤ 
of the United Reformed 
Church;

• have attended Church Meeting and Synod;
• ĥħĢĢĞī ē ĤėůėĕĦěĨė ēĕĕġħĠĦ ġĘ ûĚħĤĕĚ ąėėĦěĠę ēĠĖ ċīĠġĖ 

attended;
• ĥēĦěĥĘī ĦĚė ĤėģħěĤėĖ ğėĖěĕēĞ ėĪēğěĠēĦěġĠ ěĠĖěĕēĦěĠę ŬĦĠėĥĥ ĘġĤ 

training and ordained ministry;
• complete the form relating to disclosure of criminal convictions 

and court orders.

In addition, you must show you are able to undertake the academic 
aspects of ministerial training. The minimum requirements will be 
those agreed from time to time by General Assembly on the advice 
of the Education for Learning Committee. In order to be accepted as 
ē ĕēĠĖěĖēĦė ĘġĤ ĦĤēěĠěĠę ĘġĤ ĆġĠÌċĦěĢėĠĖěēĤī ğěĠěĥĦĤī# īġħ ĩěĞĞ ĠėėĖ 
to have reached the following educational standard:

• ÿûċý ÏÿĤēĖė FÌAÐ ġĤ ċĕġĦĦěĥĚ ĆēĦěġĠēĞ B ĕėĤĦěŬĕēĦė ÏÿĤēĖėĥ 
ùÌûÐ ěĠ ýĠęĞěĥĚ ĄēĠęħēęė ġĤ ĦĚė ėģħěĨēĞėĠĦ ÏāýĄČċ C!BÐ ēĥ ēĠ 
essential prerequisite;

plus one of the following:

‘Enquirers Event ... the 
opportunity to meet with 
those exercising ministry  
as well as to ask questions’ 



mailto:ministries%40urc.org.uk?subject=
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Secretary. The Candidating Secretary will then send you the 
application form and other paperwork. It is at this point that the 
formal candidating process begins.

Stage 2   The formal assessment stage
The formal assessment process is made up of three decisions made 
by the three councils of the Church:

• Church Meeting commendation. If the Church Meeting 
recommends you for the next stage of the assessment process, 
it will be asked to write a reference, which is passed to the 
synod. If the decision is not to recommend, then you will not 
proceed to the next stage.

• Synod interviews. The structures of each synod will doubtless 
determine how the synod interviews are to be conducted (some 
ĥīĠġĖĥ ĩěĞĞ ĕġĠĖħĕĦ ŏüěĥĦĤěĕĦŐ ěĠĦėĤĨěėĩĥ ēĥ ĩėĞĞ ēĥ ē ŬĠēĞ ĥīĠġĖ 
interview). This means that the synods will need to oversee 
arrangements for an assessed service and any appropriate 
placement work or ‘shadowing’ for you. It will also have begun 
to prepare, in agreement with the Church Meeting, the ministry 
vision statement, on which you will be able to comment. You will 
also be expected to attend both a Church Meeting and a synod 
ğėėĦěĠę ēĠĖ Ħġ ĩĤěĦė ē ĤėůėĕĦěġĠ ġĠ ĔġĦĚ! ÿħěĖėĞěĠėĥ ĩěĞĞ Ĕė 
provided for how this should be done.

If the synod recommends, it will pass your application and 
associated papers to the Secretary for Ministries for the next 
available Assessment Conference. If the decision is not to 
recommend, then you will not proceed to the next stage.

Therefore, you go to the Assessment Conference with the 
ĤėĕġğğėĠĖēĦěġĠ ġĘ ĦĚė ĥīĠġĖ ĩěĦĚ ěĦĥ ĥĢėĕěŬĕ ğěĠěĥĦĤī ĨěĥěġĠ  
in mind. 





 15The United Reformed Church | Candidating for NSM Model 4 ministry 15

Ministry of Word and Sacraments
• đġħĤ ēĕĕėĢĦēĠĕė ġĘ ĦĚė ěğĢġĤĦēĠĕė ġĘ ĩġĤĥĚěĢ ÏěĠĕĞħĖěĠę ēĞĞÌēęė 

worship) preaching and the sacraments
••••
 

•
 

•

••
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The community of the Church
• đġħĤ ĤėůėĕĦěĨė ēĕĕġħĠĦ ġĘ ĦĚė ĕĚħĤĕĚ# ēĠĖ ĥīĠġĖ ğėėĦěĠęĥ īġħ 

have attended
• Your understanding and knowledge of the wider Reformed 

tradition
• Your awareness of local ecumenical relationships and regional/

national ecumenical initiatives
• Your understanding of the ministry and mission of the whole 

people of God, with particular reference to your present church 
community.

The Church in the world
• Your understanding of the mission of the Church and how your 

ministry could contribute to it
• Your understanding of issues in society and how the Church 

might respond to them
• Your understanding of the relationship between Church, local 

and wider, and society.

All of these aspects of Ministry and suitability will be tested 
alongside the ministry vision statement.
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ēĥĥėĥĥğėĠĦ ġĤ ĢėĤĥġĠ ĕēĠĠġĦ Ĕė ėĤēĖěĕēĦėĖ ēĠĖ ĥĚġħĞĖ ěĠ ĘēĕĦ ŬĠĖ 
their place. The question ‘Can I see this person as my minister or 
ûĊûď%Ő ěĥ ē ĨēĞěĖ ġĠė! ĀġĩėĨėĤ# ěĦ ěĥ ěğĢġĤĦēĠĦ ĦĚēĦ ē ĜħĖęėğėĠĦ ġĠ 
a person’s suitability for ministry is more than just intuitive and is 
determined by an appraisal of a candidate’s potential to display and 
develop qualities and skills deemed necessary for ministry.

The criteria for ministry have been a matter for continuing 
debate for the Assessment Board. Assembly 1996 
agreed Criteria for Assessment but the fundamental 
ģħēĞěŬĕēĦěġĠĥ ěĖėĠĦěŬėĖ ěĠ Preparing Today for 
Tomorrow’s Ministry 1982 are still valid. Although 
originally w.0000E8>-7.4 (.007 ( A)-8.8 (ss)8.37 -1.273 Td [<00E5>-<00E200E8>(6 )]6)s 
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iii)  An informed and passionate involvement in the issues of the 
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The Assessment Panel at an Assessment Conference is drawn 
from the Assessment Board appointed by the General Assembly. 
It includes experienced ordained, commissioned and lay members, 
ĦĚġĥė ĩěĦĚ ĢēĤĦěĕħĞēĤ ęěŰĥ ěĠ ĕġħĠĥėĞĞěĠę# ĢėĤĥġĠĠėĞ ğēĠēęėğėĠĦ# 
theological perception, those with personal knowledge of various 
styles of ministry, community 
development work and from 
ĖěŪėĤěĠę ĦĚėġĞġęěĕēĞ ĥĦēĠĕėĥ! 
A panel will normally consist 
of 4 members, balanced 
as far as possible in the 
various categories.  Each 
ĕēĠĖěĖēĦė ĩěĞĞ ĚēĨė ? ěĠÌĖėĢĦĚ 
interviews with members of 
the panel working in pairs. The task is demanding, searching and 
at times deeply moving, and assessors are all too well aware of the 
responsibility laid upon them.

The panel receives all the paperwork in the candidate’s application. 
Interviewers read these papers before meeting the candidate so 
that the interview can be conducted in the light of the individual’s 
concerns and personal statement.

Interviews take account of previous experience in the church and 
the community, the circumstances of a call, a candidate’s devotional 
life, expectation of future ministry and views about the training 
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All candidates will undergo:

• Psychometric testing, which evaluates their Personal 
üėĨėĞġĢğėĠĦ! ù ĢĤġĘėĥĥěġĠēĞĞīÌĦĤēěĠėĖ ĢėĤĥġĠ ěĠ ĦĚė ŬėĞĖ ġĘ 
Personal Development assists the Assessment Conference 
through appropriate tests and conversation in order to help 
evaluate potential and identify particular issues.

• Participation in Group Exercises. All candidates take part in 
two group exercises which help to demonstrate their awareness 
of current issues, pastoral sensitivity and the ability to work 
collaboratively.

All candidates will also have an educational interview with the 
Education and Learning Board. The Education and Learning Board 
at an Assessment Conferences consists of representatives of the 
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Resource Centres for Learning and the Education and Learning 
Committee, normally the Secretary for Education and Learning.   
Board members meet with each candidate to discuss the training 
programme appropriate for the ministry for which the candidate 
is applying. The following Code of Practice has been agreed by the 
General Assembly:

i)  The Assessment Conferences shall take careful account of any 
wishes expressed by a candidate.

þēĕĦġĤĥ Ħġ Ĕė ĦēĝėĠ ěĠĦġ ēĕĕġħĠĦ ĩěĞĞ ěĠĕĞħĖė" Ì
a)  The Resource Centre for Learning (RCL) milieu which will best 

enable the student to develop personally and spiritually
b)  The kind of course most suitable
c)  The size and balance of the student body at any particular time
ĖÐ  ČĚė ŬĠēĞ ĕĚġěĕė ěĥ ĩěĦĚġħĦ ĢĤėĜħĖěĕė Ħġ ĦĚė ēĖğěĥĥěġĠ 

procedures of the college.

A subsequent change of Resource Centre at the request of the 
candidate will only be recommended if good reasons can be clearly 
stated to all concerned.

 ii)  In the interest of all concerned, a candidate may contact or 
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What happens after the Assessment Conference? 
When will I hear whether I have been accepted?

At the end of this Conference two decisions will have been made 
on behalf of the United Reformed Church, recognising that the 
Assessment Board has a mandate to do its work from General 
Assembly

1. ČĚė ŬĤĥĦ ĖėĕěĥěġĠ Ħēĝ







 25The United Reformed Church | Candidating for NSM Model 4 ministry 25

D
ec

is
io

n 
no

t t
o 

pr
oc

ee
d.

 M
in

is
te

r o
r I

nt
er

im
 

M
od

er
at

or
 a

nd
 E

ld
er

s 
ne

ed
 to

 d
eb

ri
ef

 
an

d 
he

lp
 c

an
di

da
te

 e
xp

lo
re

 v
oc

at
io

n 
in

 a
 

di
ff

er
en

t w
ay

.

D
ec

is
io

n 
to

 r
ec

om
m

en
d.

 S
en

d 
de

ci
si

on
 n

ex
t 

da
y 

or
 A

SA
P

 t
o 

th
e 

C
an

di
da

ti
ng

 S
ec

re
ta

ry
, 

w
ho

 w
ill

 s
ha

re
 w

it
h 

th
e 

Lo
ca

l I
nt

er
vi

ew
 p

an
el

.

Lo
ca

l I
nt

er
vi

ew
 o

n 
be

ha
lf

 o
f S

yn
od

 Ïĩ
Ěė
Ĥė
 Ě
ėĞ
ĖÐ
 Í
 Ā
ýĄ
ü
 Ć
ć
Č 
Ąý
ċċ
 Č
Ā
ù
Ć
 >
@ 

ď
ýý

ă
ċ 
ú
ýþ
ć
Ċ
ý 
ČĀ

ý 
ù
ċċ
ýċ

ċą
ýĆ

Č 
û
ć
Ć
þý
Ċ
ýĆ

û
ý 
ù
Ć
ü
 Ć
ć
Č 
ċć

ć
Ć
ýĊ

 Č
Ā
ù
Ć
  

ć
Ć
ý 
ď
ýý

ă
 ù
þČ

ýĊ
 û
Ā
č
Ċ
û
Ā
 ą
ýý

Čā
Ć
ÿ
 āĆ

 ć
Ċ
ü
ýĊ

 þ
ć
Ċ
 ù
ĄĄ
 Ĉ
ù
Ĉ
ýĊ

ď
ć
Ċ
ă
 Č
ć
 ú
ý 

ċý
Ć
Č 
Čć

 āĆ
Čý

Ċ
Ď
āý
ď
ýĊ

ċ!
 ċ
ėĠ
Ė 
Ĥė
Ģġ
ĤĦ
 Ħ
ġ 
ĦĚ
ė 
ċī
Ġġ
Ė 
Ġė
ĪĦ
 Ė
ēī
 ġ
Ĥ ù

ċù
Ĉ!
 

Sy
no

d 
in

te
rv

ie
w

 –
 r

eq
ui

re
s 

ap
pl

ic
at

io
n 

fo
rm

, r
ef

er
en

ce
s,

 n
ot

e 
of

 d
ec

is
io

ns
, 

ēĥ
ĥė
ĥĥ
ėĖ
 ĥ
ėĤ
Ĩě
ĕė
 ē
ĠĖ
 Ĥ
ėů

ėĕ
Ħě
Ĩė
 ē
ĕĕ
ġħ
ĠĦ
ĥ!
 ù
ĄĄ
ć
ď
 ć
Ć
ý 
ď
ýý

ă
 Č
ć
 ü
āċ
ČĊ

āú
č
Čý

 
Ĉù

Ĉ
ýĊ

ċ 
ù
þČ

ýĊ
 Ċ
ýû

ýā
Ď
āĆ
ÿ
 Ċ
ýĈ

ć
Ċ
Č 
þĊ

ć
ą
 Ą
ć
û
ù
Ą 
āĆ
Čý

Ċ
Ď
āý
ď
 ù
Ć
ü
 Ā
ć
Ąü

 Č
Ā
ý 

āĆ
Čý

Ċ
Ď
āý
ď
 Ć
ć
Č 
Ąù

Čý
Ċ
 Č
Ā
ù
Ć
 >
? 
ď
ýý

ă
ċ 
ú
ýþ
ć
Ċ
ý 
ù
ċċ
ýċ

ċą
ýĆ

Č 
û
ć
Ć
þý
Ċ
ýĆ

û
ý
!

A
ss

es
sm

en
t C

on
fe

re
nc

e!
 ù
Ű
ėĤ
 Ħ
Ěė
 ĕ
ġĠ
Ęė
Ĥė
Ġĕ
ė#
 ğ
ėğ

Ĕė
Ĥĥ
 ġ
Ę Ħ
Ěė
 ù
ĥĥ
ėĥ
ĥğ

ėĠ
Ħ 
ú
ġē
ĤĖ
 ĩ
ěĞĞ
 

ğ
ėė
Ħ 
ĦĚ
ė 
ĕē
ĠĖ
ěĖ
ēĦ
ė 
ēĦ
 Ħ
Ěė
 Ĥ
ėĞ
ėĨ
ēĠ
Ħ 
ĥī
Ġġ
Ė 
ġų

ĕė
 ġ
Ġ 
ē 
Ėē
Ħė
 Ģ
Ĥė
Ĩě
ġħ
ĥĞ
ī 
ēę
Ĥė
ėĖ
 ĩ
ěĦ
Ě 
ċī
Ġġ
Ė 
ēĠ
Ė 

C
an

di
da

te
, w

it
hi

n 
8-

14
 d

ay
s 
ēŰ

ėĤ
 Ħ
Ěė
 û
ġĠ
Ęė
Ĥė
Ġĕ
ė!
 

D
ec

is
io

n 
no

t t
o 

re
co

m
m

en
d.

  
C

an
di

da
te

 n
ee

ds
 to

 b
e 

de
br

ie
fe

d 





 27The United Reformed Church | Candidating for NSM Model 4 ministry 27

A prayer for those exploring God’s call 
 

Loving God
guide me as I seek your way for me;
When I am overwhelmed by the thought of my future
help me to search openly
and listen for your call.
Set before me the example of Jesus Christ;
Fill me with the wisdom of the Holy Spirit
that I may respond generously in loving service
with the special gifts you have given me trusting in 
your grace.
Amen.
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